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REPORT AND FINANCIAL STATEMENTS 2023 

MEMBERS OF THE BOARD OF GOVERNORS 

The members of the Board who were in office during the year and up to the date of signing the financial statements 

were: 

 
 

Miss Gemma Allcott   Student governor (term ended 16.06.2023) 
Ms Lerverne Barber  Academic Staff Governor 
Dr Diana Beech   Vice Chair & Independent governor 
Mr Louis Coiffait-Gunn  Independent governor 
Ms Elizabeth Davies-Ward Academic Staff governor 
Mr Sean Devlin   Independent governor 
Mrs Diana Gant   Vice Chair & Independent governor (term ended 31.07.2023) 
Professor David Green CBE Vice Chancellor & Chief Executive 
Mr Mike Hardy   Independent governor 
Mr Tim Heywood  Independent governor 
Mr Seb James   Student governor (from 12.06.2023) 
Dr Claire Jones   Independent governor 
Mr Nadeem Khan  Independent governor 
Miss Megan Lee  Student governor (until 16.06.2023) 
Ms Al Linforth   Student governor 
Ms Carolyn Moir  Professional Staff governor 
Mrs Sally Morgan  Independent governor 
Mr Asif Noorani   Independent governor 
Mr Darius Pocha  Independent governor 
Miss Isobel Price  Student governor (from 12.06.2023) 
Mr Marc Scriven  Professional Staff governor 
Mr Ian Smith   Independent governor 
Mr Keith Sorrell   Vice Chair & Independent governor (Vice Chair from 01.08.2023) 
Mrs Sarah Speck  Chair & independent governor 
Ms Lucy Taylor   Independent governor 
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STRATEGIC REPORT 

FOR THE YEAR ENDED: 31st JULY 2023 

This statement covers the period 1st August 2022 up to 23rd November 2023. 

SECTION 1: The hŶŝǀĞƌƐŝƚǇ͛Ɛ Strategy 
 
THE UNIVERSITY OF tKZ��^d�Z͛^ VALUES AND VISION 

The University published its Strategic Plan 2019 in February 2019, following its adoption by the Board of Governors. The 

Plan, like its predecessors, was the product of a widespread consultation process involving students, staff, governors, 

members of the College of Fellows and many external partners in  

University

 of      

StrategicStrategic

Plan, 

University

 

/documents/university-worcester-strategic-plan-2019.pdf
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SECTION 1: The hŶŝǀĞƌƐŝƚǇ͛Ɛ Strategy (continued) 
 
The Board receives annual reports on performance indicators in relation to the following measures: 

Learning and Teaching, Students 

• A detailed annual report on Academic Quality and Standards 

• Student retention and progression 

• Student attainment 

• Graduate destinations: work and further study 

• Student satisfaction rates (from the National Student Survey) 

 

Research 

• Grant applications and income 

• Number of staff submitted for the Research Excellence Framework 

 

Financial Sustainability 

• Surplus as a % of income 

• Unrestricted reserves as % of income 

• External gross 
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SECTION 2: Public Benefit 

CHARITABLE STATUS AND CHARITABLE OBJECTIVES OF THE UNIVERSITY 

https://www.timeshighereducation.com/impactrankings
https://www.un.org/sustainabledevelopment/
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SECTION 2: Public Benefit (continued) 

The University of Worcester has always sought to stay true to its fundamental democratic values, and, at a time when 

universities nationally have come under increasing scrutiny and has shown that there is a different approach; one 

which combines expertise, commitment and passion. 

The University provides quality education that is inclusive and helps individuals to achieve their own full potential. This 

is evidenced by the fact that, in the 2022 government-published Longitudinal Educational Outcomes survey, our 

graduates were ranked top in England for sustained employment, further study, or both, three and five years after 

graduation, excluding specialist institutions.  

The vision set out in the Strategic Plan, has been largely realised over the last four years. The University has grown its work 

in health and education, recognising that going forwards, the nation will need more well-
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SECTION 2: Public Benefit (continued) 

ǎǳǊǊƻǳƴŘƛƴƎ ǊǳǊŀƭ ŎƻǳƴǘƛŜǎ ŀƴŘ ƻƴŜ ƻŦ ǘƘŜ ¦YΩǎ Ƴƻǎǘ ŘŜǇǊƛǾŜŘ ŦƻǊƳŜǊ ƛƴŘǳǎǘǊƛŀƭ ŀǊŜŀǎ ς ŀǊŜŀǎ ƛƴ ǿƘƛŎƘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ 

health and education graduates are already making a big contribution.  

This ambitious project, which has been more than 7 years in the planning, has 

been widely adopted as a key priority for the region, with support from the 

Worcestershire Local Enterprise Partnership (LEP), local authorities, NHS Trusts, 

ŀƴŘ ǘƘŜ /ƻǳƴǘȅΩǎ atǎ. The new Medical School will help address the pressing 

need for more doctors in this left-behind part of the Country, where health 

inequality has been further intensified by the Covid-

https://www.england.nhs.uk/publication/nhs-long-term-workforce-plan/
/about/news/2023-new-health-and-medical-building-opens-at-the-university-of-worcester
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SECTION 2: Public Benefit (continued)

https://eprints.worc.ac.uk/13065/
https://eprints.worc.ac.uk/13065/
/about/academic-schools/school-of-allied-health-and-community/allied-health-research/mood-disorders-research-group/true-colours-mood-monitoring.aspx
https://www.frontiersin.org/articles/10.3389/fpsyt.2023.1056987/full
https://www.frontiersin.org/articles/10.3389/fpsyt.2023.1056987/full
/about/news/2022-universitys-dementia-care-website-rolled-out-across-wales
/about/news/2022-university-of-worcester-authors-first-of-its-kind-toolkit-to-improve-healthcare-access
/about/news/2022-study-finds-climate-change-is-impacting-on-pollen-season
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SECTION 2: Public Benefit (continued) 

Student and Staff Wellbeing 

tŀǊǘƴŜǊǎƘƛǇǎ ŀƴŘ ŎƻƭƭŀōƻǊŀǘƛǾŜ ǿƻǊƪƛƴƎ ŀǊŜ ƛƴǘŜƎǊŀƭ ǘƻ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ ŀǇǇǊƻŀŎƘΦ Via its 

occupational health services partner People Asset Management (PAM), the University provides an employee 

assistance programme called PAM Assist. 

This is a free and confidential support service available 24/7 to all members of staff. It provides advice and support on 

ŀƴȅ ƻŦ ƭƛŦŜΩǎ ŎƘŀƭƭŜƴƎŜǎΣ ƛƴŎƭǳŘƛƴƎ ƛƴ ŀǊŜŀǎ ǎǳŎƘ ŀǎ ƳƻƴŜȅ ƳŀƴŀƎŜƳŜƴǘΣ ǇŜǊǎƻƴŀƭ ŀƴŘ ǿƻǊƪ ƭƛŦŜ ǇǊƻōƭŜƳǎΣ ŀƴŘ 

retirement issues. Telephone advice and counselling, and up to six sessions of face-to-face counselling, are provided. 

The University also works to encourage employees to support others within the organisation, including through a 

project with mental health charity Charlie Waller Trust, which helps to develop advice and training for staff in 

supporting others in distress. 

¢ǊŀƛƴŜŘ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŀŘǾƛǎŜǊǎ ŀƳƻƴƎ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ǘŜŀƳ ŦƻǊƳ ǇŀǊǘ ƻŦ ŀƴ ŀŎǘƛǾŜ ǎǘŀŦŦ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ƴŜǘǿƻǊƪ ǿƘƛŎƘ 

provides peer support and campaigning for mental health. 

Furthermore, its staff development programme includes a wellbeing strand with staff given training on various themes. 

It has also collaborated with suicide prevention charity Papyrus, as part of a multi-agency project to consider how to 

https://www.officeforstudents.org.uk/advice-and-guidance/promoting-equal-opportunities/effective-practice/suicide-prevention/
/about/news/2022-university-of-worcester-professor-co-authors-new-guidance-to-help-universities-respond-to-a-student-suicide
/about/news/2023-university-of-worcester-professor-awarded-obe-in-kings-birthday-honours
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SECTION 2: Public Benefit (continued) 

Community access to university sports facilities and expertise 

Sustained investment throughout the campus, typified by the 

¦ƴƛǾŜǊǎƛǘȅ ƻŦ ²ƻǊŎŜǎǘŜǊ !ǊŜƴŀΣ ǘƘŜ ŎƻǳƴǘǊȅΩǎ ŦƛǊǎǘ ƛƴŘƻƻǊ ǎǇƻǊǘǎ 

arena purpose-designed to include wheelchair athletes, 

promotes participation for those with physical impairment and 

encourages wellbeing. 

The University of Worcester Arena has helped Worcester become 

ƻƴŜ ƻŦ ǘƘŜ ¦YΩǎ Ƴƻǎǘ ǎǳŎŎŜǎǎŦǳƭ ŜŘǳŎŀǘƻǊǎ ƛƴ ǘƘŜ ¦Y ƻŦ ŘŜƎǊŜŜ 

qualified Physical Education teachers, sports coaches, and sports 

psychologists with specialist expertise in inclusive sport and 

practice. Our graduates are now working all over Britain, 

educating and coaching tens of thousands of young people with 

genuine inclusive sport and practice expertise.                                                   The University of Worcester Arena 

¢ƘŜ !ǊŜƴŀΣ ǿƘƛŎƘ Ƙŀǎ ōŜŎƻƳŜ ŀ Ƙǳō ŦƻǊ ǎŎƘƻƻƭǎΩ ƻǳǘǊŜŀŎƘ ŀŎǘƛǾƛǘȅΣ ƎǊŀǎǎ Ǌƻƻǘǎ Ŏƭǳōǎ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ƎǊƻǳǇǎΣ ŎŜƭŜōǊŀǘŜŘ 

its 10th anniversary in April 2023. In its first decade it has welcomed more than 4.7 million people, including 1.3.7 millfAincluding 1.3.7 millfAsports 



University of Worcester ς Consolidated Financial Statements for the year ending 31st July 2023 
 

 

Page 12 of 87 
 

SECTION 2: Public Benefit (continued) 

!ǎ ǿƛǘƘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ƻǘƘŜǊ ŦŀŎƛƭƛǘƛŜǎΣ ǘƘŜ ƴŜǿ /ŜƴǘǊŜ ǿƛƭƭ ōŜ ŀǾŀƛƭŀōƭŜ ǘƻ ǘƘŜ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅ ƻƴ ŀƴ ƻǊƎŀƴƛǎŜŘ ōŀǎƛǎΦ 

There will also be special facilities designed to promote exercise as part of supervised rehabilitation programmes after 

some episodes of heart attack, stroke and physical injury. 

 

EQUALITY AND INCLUSION 

Reduced Inequalities 

/documents/University-of-Worcester-Access-and-Participation-Plan.pdf
https://www.hepi.ac.uk/2018/04/05/5576/
/about/news/2023-university-of-worcester-arena-celebrates-a-decade-of-sporting-history
/about/news/2023-new-pedestrian-and-cycling-route-in-the-city
/about/news/2022-university-receives-maximum-grant-from-ofs-to-further-develop-severn-campus
/about/news/2022-free-places-at-universitys-holiday-club
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SECTION 2: Public Benefit (continued) 

Accessibility 

Just over 20% of ²ƻǊŎŜǎǘŜǊΩǎ students have a declared disability and the University has largely eliminated disability 

continuation and achievement gaps in the 

/about/news/2023-visually-impaired-students-learn-about-transition-to-university
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/about/news/2023-university-of-worcester-academic-presents-work-at-national-domestic-violence-conference
/about/academic-schools/school-of-psychology/psychology-research/bystander-intervention-programme/home.aspx
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SECTION 2: Public Benefit (continued) 

Research 

• Dr Anna Muggeridge, Lecturer in History, is 



/about/news/2023-university-of-worcester-retains-top-5-ranking-for-quality-education-in-prestigious-rankings
/about/news/2022-young-people-descend-on-worcester-for-return-of-popular-basketball-camp
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SECTION 2: Public Benefit (continued) 

Furthermore, Worcester is ranked among the very best in the UK in two national independent surveys exploring 

postgraduate teaching and research. In the AdvanceHE Postgraduate Taught Experience Survey (PTES) 2022, 

Worcester is ranked 7th amongst 90 UK universities for overall satisfaction, while Worcester is also ranked 7th out of 

94 in the AdvanceHE Postgraduate Research Experience Survey (PRES) 2021.  

 

Early Years and lifelong learning 

Schools and education have been at the heart of our work since our 

/about/news/2022-university-of-worcester-ranks-in-top-10-for-postgraduate-experience
/about/news/2022-university-and-students-in-running-for-top-nursing-and-midwifery-awards
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SECTION 2: Public 

/life/campus-facilities/the-hive.aspx
/about/news/2023-simply-the-best-children-at-the-heart-of-the-university-of-worcesters-teacher-education-says-ofsted
/about/news/2023-ofsted-praises-apprenticeship-programmes-and-training-of-further-education-teachers-at-university-of-worcester
/about/news/2022-journalist-gives-inspiring-talk-on-future-of-education-in-annual-worcester-lecture
/about/news/2022-university-wins-levelling-up-award-for-providing-opportunities-for-young-learners


University of Worcester 

�t Consolidated Financial Statements for the year ending 31s t J u l y  2 0 23   

/about/news/2022-world-leading-research-being-carried-out-at-the-university-of-worcester
/about/news/2023-quench-your-thirst-for-knowledge-in-worcester-pubs


/about/news/2022-universitys-research-into-mental-health-support-for-gypsy-roma-and-traveller-communities
/about/news/2022-universitys-research-into-mental-health-support-for-gypsy-roma-and-traveller-communities
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SECTION 2: Public Benefit (continued) 

SUSTAINABLE CITIES AND COMMUNITIES 

We have deliberately chosen to develop our estate inclusively, creating buildings that are conducive to 

co-ƻǇŜǊŀǘƛƻƴ ŀƴŘ ǎǳŎŎŜǎǎΦ ¢ƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǎǘǳŘȅ ŀǘ ¢ƘŜ IƛǾŜΣ 9ǳǊƻǇŜΩǎ ŦƛǊǎǘ ƛƴǘŜƎǊŀǘŜŘ ǳƴƛǾŜǊǎƛǘȅ 

and public library, is a day- to- 

https://upp-foundation.org/wp-content/uploads/2019/02/Civic-University-Commission-Final-Report.pdf
http://www.thehiveworcester.org/hiveat10.html
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SECTION 2: Public Benefit (continued) 

including reducing the use of anti-psychotics, and for those around them. Research into Meetings Centres has 

continued with the team completing an NIHR-funded project in 2023 which examined the sustainability of the 

Meeting Centre model and the team has been awarded further NIHR funding to explore food interventions in 

community-based support systems. Alongside the research, the team has been supporting organisations to 

implement meetings centres across the UK. At the time of writing there are over 50 Meeting Centres in the 

UK and many more internationally. 

 

• ADS is also involved in a programme of research focused on Housing and Dementia. It hosts the Housing and 
Dementia Research Consortium (HDRC), a membership group of organisations and individuals who are 

/about/news/2022-worcester-foodbank-selected-as-universitys-charity-of-the-year
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SECTION 2: Public Benefit (continued) 

• Colleagues in our Institute of Education have co-edited and contributed to a special edition of the International 
Journal of Birth and Parent Education which is focused on supporting parents during the cost of living crisis. 
Papers included focus on how early years practitioners can support the care of young children living in poverty, 
vulnerable pupils in Tanzanian schools, perinatal experiences of homeless women, and fathering and poverty. 

 

• In addition, Dr Pamella Murray Hopkin from Worcester Business School has been part of a collaborative team 

https://ijbpe.com/journals/volume-10/66-vol-10-issue-2
https://ijbpe.com/journals/volume-10/66-vol-10-issue-2
https://childrensalliance.org.uk/wp-content/uploads/2022/09/Family-and-Community-Report-Childrens-Alliance-Sept-2022.pdf
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/about/news/2023-former-minister-to-deliver-university-research-groups-inaugural-lecture
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SECTION 2: Public Benefit (continued) 

CLIMATE ACTION AND RESPONSIBLE CONSUMPTION 

Worcester is a leader in sustainability and climate change research, teaching and 

engagement. Our campus is a living laboratory for developing, testing and 

implementing solutions that enhance the health of people and planet. Community 

engagement campaigns, such as projects to improve energy efficiency in student 

housing, car share schemes and sustainability conferences for young people, focus on 

using our campus to incubate new ideas and replicable models for change. 

 

We have, in close ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ ǘƘŜ {ǘǳŘŜƴǘǎΩ ¦ƴƛƻƴΣ pioneered many initiatives to promote sustainability over the 

last 15 years, including much improved recycling, encouraging walking, and cycling wherever possible, and practical 

changes such as introducing less energy intensive lighting and solar heated hot water. 

 

Worcester has had first class honours in the People and Planet 

ΨDǊŜŜƴΩ ƭŜŀƎǳŜ ŜǾŜǊȅ ȅŜŀǊ ǎƛƴŎŜ нллфΦ  Lƴ hŎǘƻōŜǊ нлнн 

²ƻǊŎŜǎǘŜǊ ǿŀǎ ƧǳŘƎŜŘ ǘƻ ōŜ ΨƭŜŀŘƛƴƎ ǘƘŜ ǿŀȅΩ ƛƴ ǘƘŜ ōŀǘǘƭŜ ǘƻ 

reduce carbon emissions, according to independent research 

by Students Organising for Sustainability UK (SOS-UK). 

The University was ranked as the joint 3rd higher education 

institution by SOS-UK, working alongside the National Union 

ƻŦ {ǘǳŘŜƴǘǎ όb¦{ύΣ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ŀƴŘ /ƻƭƭŜƎŜ ¦ƴƛƻƴ ό¦/¦ύ ŀƴŘ 

People & Planet (P&P), who assessed universities and colleges 

across the UK on their ambitions to act on the climate 

emergency and ecological crisis. 

Each year, the University hosts a Go Green Week, encouraging and promoting sustainable behaviours to staff and 

ǎǘǳŘŜƴǘǎΦ CŜōǊǳŀǊȅ нлноΩǎ ŜǾŜƴǘǎ ŎǳƭƳƛƴŀǘŜŘ ƛƴ ŀ ǎǇŜŎƛŀƭ ŘŜōŀǘŜ ƻƴ ǘƘŜ ƛǎǎǳŜ ƻŦ ŀƛǊ ǉǳŀƭƛǘȅ ƛƴ ǘƘŜ /ƛǘȅΦ Lǘ ŦŜŀǘǳǊŜŘ 

representatives from Worcestershire Regulatory Services, First Bus, the health sector, and the University, including 

/documents/Environmental-Sustainability-report-2021-22-web.pdf


/about/academic-schools/school-of-science-and-the-environment/science-and-the-environment-research/molecular-plant-and-microbial-biosciences-research-unit-mpmb-ru.aspx
https://peopleandplanet.org/university-league
/about/news/2023-air-quality-debate-concludes-week-of-sustainability-activities
/about/news/2022-university-of-worcester-pledges-action-on-biodiversity-decline
/about/news/2022-university-chalks-up-another-sustainability-award
/about/news/2022-university-of-worcester-leading-the-way-in-battle-to-tackle-climate-change
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SECTION 2: Public Benefit (continued) 

Research, led by Dr Duncan Westbury, focused on the effective use of eco-system services in fruit 

production has continued in 2022/23. Eco-ǎȅǎǘŜƳ ǎŜǊǾƛŎŜǎ ŘŜǎŎǊƛōŜ ǘƘŜ άǎŜǊǾƛŎŜǎέ ǘƘŀǘ ƴŀǘǳǊŜ ƛǘǎŜƭŦ 

provides primarily through pollination and pest regulation. Outputs from projects co-funded by the 

University, Waitrose & Partners and fruit growers have been published which show how habitat 

interventions, in particular the use of wildflower strips, enhance natural pest regulation services in 

Spanish citrus orchards and enable sustainable production of sweet cherries by maximising benefits from ecosystem 

services. 

Our Sustainable Environments Research Group has longstanding partnerships with charities, NGOs 

and government agencies in Central Africa, in particular Malawi and Ethiopia, which set out to enable 

subsistence farmers to live sustainably whilst maintaining and enhancing the catchment-wetland 

ecosystems which they farm. These partners including Tiyeni, Self Help Africa, Wetland Action, the 

Ethio-

/about/news/2023-global-exhibition-highlighting-threats-to-our-ocean-turned-into-book
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SECTION 3: Financial Management and Sustainability 

In meeting the on-going challenges within the Higher Education sector as the UK tuition fees remain frozen whilst the 

cost base endures high inflationary pressure, our financial strategy is to: 

• Continue to observe the principles of prudent financial management; 

• Ensure that the expansion and development plans remain achievable and affordable; 

• Take measures to maintain and further increase the University's popularity and student intake; 

• Ensure efficient collection of cash and debtors together with prompt payments to creditors and suppliers, as 

per the relevant agreed terms; 

• Maximise opportunities to diversify sources of income and increase income generation from these activities; 

and 

• Attempt to improve overall cost efficiency to mitigate the ongoing challenges of higher inflation. 

 

RESULTS FOR THE YEAR 

The 2022/23 consolidated financial statements show a deficit of £3.2m (2022: deficit £5.5m). The deficit, the second 

consecutive year with a significant deficit, was not unexpected having been previously budgeted and forecast. The 

ŎƻƴǘƛƴǳƛƴƎ ŦǊŜŜȊƛƴƎ ƻŦ ǘƘŜ ¦Y ǘǳƛǘƛƻƴ ŦŜŜǎΣ ǘƘŀǘ ŦƻǊƳ ǘƘŜ ƳŀƧƻǊƛǘȅ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ƛƴŎƻƳe, combined with ever 

increasing inflationary cost pressures results in the UƴƛǾŜǊǎƛǘȅΩǎ ŦƛƴŀƴŎŜ being stretched. On-going expansion in 

international student fees and cost efficiency measures partly mitigate this but it remains a struggle in the current 

economic and political environment to achieve the former levels of surplus. The deficit (before other gains and losses) 

reduced from £(4.2)m in 2021/22 to £(3.2)m in 2022/23. This was a result of a variety of factors such as: increase in 

funding body grants and also a slight increase in research income. Income from residences, catering and conferencing, 

also continued to increase, but it is still not quite back up to pre-pandemic levels.  Overall tuition fee income was 

slightly lower than the previous year, however this was offset by an increase in investment income due to the rise in 

interest rates. 
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SECTION 3: Financial Management and Sustainability (continued) 
 

! Ǿƛǎǳŀƭ ǎǳƳƳŀǊȅ ƻŦ ǘƘŜ ŦƛƴŀƴŎƛŀƭ YŜȅ tŜǊŦƻǊƳŀƴŎŜ LƴŘƛŎŀǘƻǊǎ όYtLΩǎύ ǳǎŜŘ ōȅ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ŀǊŜ ǎƘƻǿƴ ōŜƭƻǿΦ ¢ƘŜ 

results of which relate to the actual performance during the year: 
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SECTION 3: Financial Management and Sustainability (continued) 
 

2021/22 was the first year in 

many, where the level of 

surplus (before other gains 

and losses) reached a 

substantial deficit position. 

2022/23 has seen this deficit 

position reduce. It is expected 

that a similar deficit will be 

produced in 2023/24, albeit 

with higher income to off-set 

the inevitable cost inflation. 

The fluctuations between 

years are due to elements of 

non-recurrent income, 

differences relating to the 

movement of pension 

liabilities, and more recently 

the on-going impacts of the 

pandemic, and rise in inflation. 

 

There are currently many financial challenges facing the Higher Education sector ranging from increasing scrutiny given 

the recent financial consequences of the COVID-19 pandemic, the enduring ΨŎƻǎǘ-of-ƭƛǾƛƴƎΩ ŎǊƛǎƛǎ ŀƴŘ ǘƘŜ ŎƻƴǎŜǉǳŜƴǘƛŀƭ 

inflationary impact coupled with the on-going Government decision to maintain a freeze on student tuition fees, along 

with the on-going cost burden of the Defined Benefit pension schemes. Against this backdrop of uncertainty, the 
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SECTION 3: Financial Management and Sustainability (continued) 

The University of Worcester is not a research-intensive University, as indicated by the income analysis chart. However, 

research continues to play a key part in the educational offering to students and over the past few years focus has 

ōŜŜƴ ƻƴ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ǊŜǎŜŀǊŎƘ ŘŜǇŀǊǘƳŜnt so that additional resources are made available to 

support academic research.  Research income levels in 2022/23 have now started to return to the more usual level 

following a delay in projects as a result of the pandemic. It is expected that research income will remain at this level 

over the next few years. 

!ƴ ŜƭŜƳŜƴǘ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ 

deferred income, at the year-end, 

relates to research contracts for 

which cash has been received, 

however full contract conditions 
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SECTION 3: Financial Management and Sustainability (continued) 
 
The graph below shows the historical correlation between student numbers (headcount excluding students based at 
partner colleges) and staff costs. 
 

 
 
Other operating expenses increased from £30.2m in 2021/22 to £32.3m in 2022/23. Considering the impact of rising 

inflation and also taking into account that the pre-pandemic level of other operating expenses was approx. £33m, the 

University has done signifi
0.00 v  /Sper2(d)3(o)-5(n)3(e)9( )] TJ
ET
Q
q
0.000ne 

pan
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SECTION 4: Infrastructure Development Programme (continued) 

and training camps all year round as well as providing a top quality, inspiring, inclusive facility for the community.  It is 

anticipated that an Invitation to Tender for the main contractor will be issued in late 2023. 

The above developments form key components of the new Health, Wellbeing and Inclusive Sport Campus which is 

being developed on the former Hylton Road industrial estate.  Sites on this estate have been acquired progressively 

since 2009.  To transform the site from a rundown industrial estate to a vibrant, welcoming, sustainable University 

campus, planning permission was granted, in January 2022, for a comprehensive infrastructure plan.  This work was 

supported by a £3m grant, match funded by the University, from the Getting Building Fund, administered by 

Worcestershire LEP.  Phase 1 and 2 of the new campus infrastructure was completed in April 2023 and included the 

development of an internal roadway, pedestrian and wheeled routes with the latter providing easy, shorter and more 

ŀŎŎŜǎǎƛōƭŜ ŎƻƴƴŜŎǘƛƻƴǎ ǘƘǊƻǳƎƘ ǘƘŜ /ƛǘȅ /ŀƳǇǳǎ ǘƻ ǘƘŜ {ǘ WƻƘƴΩǎ ŀǊŜŀ ƻŦ ǘƘŜ /ƛǘȅ ŀƴŘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ {ǘ WƻƘƴΩǎ /ŀƳǇǳǎΦ  

The new facility also provides c.300 car parking spaces, of which 100 have electric vehicle charging points, as well as 

extensive facilities for cycles. Whilst these facilities are important for the development of the new campus the primary 

objective of the infrastructure development is to create a campus which provides its users with opportunities to 

improve their health and wellbeing.  Therefore, the development includes a number of green spaces both for social 

and quieter activities and a health, wellbeing and recuperation route.  The latter has been designed to take advantage 

of the existing changes in level within the site and provide opportunities for exercise not only for staff and students 

but also for the wider community, especially through the adviŎŜ ŀƴŘ ǎǳǇǇƻǊǘ ǘƻ ōŜ ǇǊƻǾƛŘŜŘ ōȅ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ƘŜŀƭǘƘ 

provision located at the campus.  The remaining Phase 3 infrastructure work which includes further pedestrian route 

and green space will be completed alongside the new teaching building and IICEC projects. 

 During 2022/23 the University also refurbished the 

¦ƴƛǾŜǊǎƛǘȅΩǎ ƻǊƛƎƛƴŀƭ ǎŀƴŘ-based Astro-ǘǳǊŦ ƻƴ ǘƘŜ {ǘ WƻƘƴΩǎ 

Campus, which was originally installed in 1992.  Working 

with the Football Foundation, which provided a grant of 

£662K, the University has extended the size of the existing 

pitch to provide a new 106m x 70m floodlit 3G Artificial 

Grass Pitch with associated floodlights, storage, spectator 

area and access, and sport and maintenance equipment. 

This work was completed in June 2023. 

 

 

In addition to the OfS Strategic Priorities Capital Grant for the new teaching building, the University also received 

funding under this schedule of £130K which in 2022/23 was set against the modernisation of two science labs at the 

{ǘ WƻƘƴΩǎ /ŀƳǇǳǎΦ  
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SECTION 5: Staff 

SUPPORTING STAFF WELLBEING AND WELFARE 

This year we extended the support available to staff on a range of wellbeing and welfare topics. 

The staff profile of the University by gender and age highlights that the menopause is a wellbeing priority for the 

University. Working with staff and managers, we developed our guidance on managing menopause. This is available 

in various formats including face to face workshops and self-paced E-Learning. The development of a staff network 

group for Menopause matters provides a valuable forum of peer support, where staff have the opportunity to discuss 

their own experiences and learn from the experiences of others.  

We know from discussion with our staff, that many provide care for others. TƘǊƻǳƎƘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ƳŜƳōŜǊǎƘƛǇ ƻŦ 

a regional carer advice service, we have offered support for carers for a range of issues including financial and legal 

advice as well as personal wellbeing for carers.  

 In response to the ongoing cost of living crisis, we have offered support and advice for those experiencing increasing 

financial and economic pressures 

/about/university-information/gender-pay-gap-reports/gender-pay-gap-report-2022.aspx
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SECTION 5: Staff (continued) 

TRADE UNION FACILITY TIME APRIL 2022- MARCH 2023 

In accordance with The Trade Union (Facility Time Publication Requirements) Regulations, the University published 

information relating to trade union officials and facility time.  

¢ƘŜ ǇŜǊŎŜƴǘŀƎŜ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ Ǉŀȅ ōƛƭƭ ǎǇŜƴǘ ƻƴ ŦŀŎƛƭƛǘȅ ǘƛƳŜ ŦƻǊ ǘƘŜ ǇŜǊƛƻŘ ƻŦ 1 April 2022 to 31 March 2023 is 

0.024% - this is consistent with previous years.  

Further information from the report is provided below. This ȅŜŀǊΩǎ report and previous reports can also be viewed on 

the University's website .   

Relevant union officials 

Number of employees who were relevant union officials during the relevant 
period 

Full-time equivalent employee 
number 

17 16.2 

 

Percentage of time spent on facility time: 

The number of employees who were relevant union officials employed during the relevant period spent the following 

percentage of their working hours on facility time: 

Percentage of time Number of employees 

0% 4 

1-50% 13 

51%-99% - 

100% - 

 

Percentage of pay bill spent on facility time: 

Total cost of facility time £14,006.15  

/about/university-information/trade-union-facility-time.aspx
/about/university-information/trade-union-facility-time.aspx
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SECTION 6: Corporate Governance Statement (continued) 

between three and five times a year, other sub-committees meet formally between once and three times a year.  All 

sub-committees report formally to the Board in writing. 

Audit Committee 

/about/university-information/governance/value-for-money-annual-report.aspx
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SECTION 6: Corporate Governance Statement (continued) 

On behalf of the Board, the Committee monitors the development and implementation of strategic projects approved 

by the Board.  During 2022/23 these included the completion of Phase 1 & 2 of the Severn Campus Infrastructure 

project and the refurbishment of the Elizabeth Garratt Anderson Building (detailed in Section 4). 

Nominations & Governance Committee 

The Nominations & Governance Committee is responsible for ensuring that the membership of the Board is 

maintained and is diverse with an appropriate skills mix.  The Committee does this through regular consideration of a 

skills matrix.  The Committee repor

/documents/EDI-Annual-Report-2021-22.pdf
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SECTION 6: Corporate Governance Statement (continued) 

Remuneration Committee (Board Appointees) 

The Remuneration Committee (Board Appointees) considers the remunerations of Board appointees other than the 

Vice Chancellor and Chief Executive; in 2022/23 this was the Clerk to the Board. Its membership comprises the Chairs 

ƻŦ ǘƘŜ .ƻŀǊŘΩǎ /ƻƳƳƛǘǘŜŜǎΣ ǿƛǘh the Chair of the Board and Vice Chancellor and Chief Executive in attendance.  The 

Committee is chaired by one of the Vice Chairs of the Board.  The Director of HR attends in an advisory capacity.  The 

Clerk to the Board does not attend the meeting and does not receive papers for the meetings. 

The Committee met once in 2022/23 to discuss the remuneration of the Board appointee and the Vice Chancellor was 

in attendance as an adviser. 

The Board of Governors receives an Annual Report from the two Remunerations Committees. 

Academic Board 

Subject to the overall responsibility of the Board of Governors, the Academic Board has oversight of the academic 

affairs of the University and draws its membership from the staff and students of the University.  The Academic Board 

is particularly concerned with general issues relating to the learning, teaching and research work of the University. 

An independent member of the Board of Governors attends meetings of the Academic Board, in an observer capacity, 

an arrangement which has existed since 2005.  The Board of Governors receives a written report from each meeting 

of the Academic Board on the academic business and governance of the University. 

The Board of Governors receives an annual report from Academic Board on the quality of the academic provision and 

the student experience in order to be generally assured and able to verify the required statements of the OfS Annual 

Accountability Return.  

Clerk to the Board of Governors 

The Board of Governors is served by the Clerk to the Board, who is also the University Secretary, who attends all 

meetings of the Board and its Committees, with the exception of the Remuneration Committee (Board Appointees).  

¢ƘŜ /ƭŜǊƪΩǎ ǊƻƭŜ ƛǎ ǘƻ ŀŘǾƛǎŜ 
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SECTION 6: Corporate Governance Statement (continued) 

 

• applicable accounting standards have been followed, subject to any material departures disclosed and 
explained in the financial statements; and 

• financial statements are prepared on a going-concern basis unless it is inappropriate to presume that the 
University will continue in operation. 

The Board of Governors is satisfied that it has adequate resources to continue in operation for the foreseeable future; 

for this reason, the going-
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SECTION 6: Corporate Governance Statement (continued) 

As part of the continuing development of the effectiveness of the Board and its members, in 2022/23 half day 

Development Sessions with the senior management team were introduced.  Two were held in 2022/23 which 

considered the key priorities for the University for 2022/23 ς 2024/25 and social value and public benefit of the 

University to its community and beyond.  Two further sessions will be held in 2023/24 and will assist in informing the 

new Strategic Plan, which will be a key focus for the Board in the coming year. 

Going Concern 
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Opinion 

We have audited the financial statements of University of Worcester όǘƘŜ άǇŀǊŜƴǘ ǳƴƛǾŜǊǎƛǘȅέύ ŀƴŘ ƛǘǎ ǎǳōǎƛŘƛŀǊƛŜǎ όǘƘŜ 
άƎǊƻǳǇέύ for the year ended 31 July 2023, which comprise the Consolidated and Institution Statements of 
Comprehensive Income and Expenditure, the Consolidated and Institution Balance Sheets
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Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with 
ISAs (UK) will always detect a material misstatement when it exists.  
 
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements. 
 
Irregularities, including fraud, are instances of non-compliance with laws and regulations. The extent to which our 
procedures are capable of detecting irregularities, including fraud, is detailed below:  

• We obtained an understanding of the legal and regulatory frameworks that are applicable to the University and 
the sector in which it operates. We determined that the following laws and regulations were most significant: The 
Financial Reporting Standard applicable in the UK and the Republic of Ireland (FRS 102), FEHE SORP 2019, Further 
and Higher Education Act 1992, Higher Education and Research Act 2017, OfS Accounts Direction (October 2019), 
Relevant OfS regulatory notices and advices, The Higher Education Code of Governance and The Data protection 
Act 2018;  

• We understood how the University is complying with these legal and regulatory frameworks by making inquiries of 
management and those charged with governance. We enquired of management and those charged with 
governance whether there were any instances of non-compliance with laws and regulations, or whether they had 
any knowledge of actual or suspected fraud. We corroborated the results of our enquiries through our review of 
relevant committee minutes and through our legal and professional expenses review; 

• ²Ŝ ŀǎǎŜǎǎŜŘ ǘƘŜ ǎǳǎŎŜǇǘƛōƛƭƛǘȅ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŦƛƴŀƴŎƛŀƭ ǎǘŀǘŜƳŜƴǘǎ ǘƻ ƳŀǘŜǊƛŀƭ ƳƛǎǎǘŀǘŜƳŜƴǘΣ ƛƴŎƭǳŘƛƴƎ Ƙƻǿ 
fraud might occur and the risk of material override of controls. Audit procedures performed by the engagement 
team included: 

− Identifying and assessing the design effectiveness of certain controls management has in place to prevent and 
detect fraud 

− Challenging assumptions and judgements made by management in its significant accounting policies 

− Identifying and testing journal entries, with a focus on unusual journals with specific risk characteristics and 
large value journals.  

− Review of business register of interest and the general ledger for any undisclosed related party transactions  

− Inspecting the Board of Governors and other committee minutes  

− Assessing the extent of compliance with the relevant laws and regulations as part of our procedures on the 
related financial statement item  

• These audit procedures were designed to provide reasonable assurance that the financial statements were free 
from fraud or error. The risk of not detecting a material misstatement due to fraud is higher than the risk of not 
detecting one resulting from error and detecting irregularities that result from fraud is inherently more difficult 
than detecting those that result from error, as fraud may involve collusion, deliberate concealment, forgery or 
intentional misrepresentations. Also, the further removed non-compliance with laws and regulations is from events 
and transactions reflected in the financial statements, the less likely we would become aware of it;  

• Assessment of the appropriateness of the collective competence and capabilities of the engagement team included 
consideration of the engagement team's. 

− understanding of, and practical experience with audit engagements of a similar nature and complexity through 
appropriate training and participation 

− knowledge of the higher education sector 

− understanding of the legal and regulatory requirements specific to the University including: 

− the provisions of the applicable legislation 

− guidance issued by the OfS. 



http://www.frc.org.uk/auditorsresponsibilities
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Consolidated and Institution Balance Sheets as at 31st July 2023 

  Group  University 

  Note 2023  2022  2023  2022 

    £000  £000  £000  £000 

Non-current assets           
Intangible assets 12 721  433  721  433 

Tangible fixed assets 13 165,724  154,212  171,991  160,603 

Investments 14 -  -  20  20 

Defined benefit pension asset 26 7,833  -  7,833  - 

Total Non-current assets   174,278  154,645  180,565  161,052 re
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Notes to the financial statements 
Year ended 31st July 20
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1. Statement of Principal Accounting Policies (continued) 

undoubtedly be different to the scenarios modelled.  In the event that the actual position is worse than that modelled 

ƛƴ ǘƘŜ ŦƻǊŜŎŀǎǘǎΣ ǘƘŜ .ƻŀǊŘ ƻŦ DƻǾŜǊƴƻǊǎ Ƙŀǎ ŀ ǊŜŀǎƻƴŀōƭŜ ŜȄǇŜŎǘŀǘƛƻƴ ǘƘŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŎǳǊǊŜƴǘ ƭƛǉǳƛŘƛǘȅ ŀƴŘ ǘƘŜ 

f
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1. Statement of Principal Accounting Policies (continued) 
 
There are four main types of donations and endowments identified within reserves:    
    

1.    Restricted donations - the donor has specified that the donation must be used for a particular objective. 
2. Unrestricted permanent endowments - the donor has specified that the fund is to be permanently 

invested to generate an income stream for the general benefit of the University. 
3. Restricted expendable endowments - the donor has specified a particular objective other than the 

purchase or construction of tangible fixed assets, and the University has the power to use the capital. 
4.
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1. Statement of Principal Accounting Policies (continued) 
 
Defined benefit plan           
  
Defined benefit plans are post-employment benefit plans other than defined contribution plans. Under defined benefit 
ǇƭŀƴǎΣ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ƻōƭƛƎŀǘƛƻƴ ƛǎ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ŀƎǊŜŜŘ ōŜƴŜŦƛǘǎ ǘƻ ŎǳǊǊŜƴǘ ŀƴŘ ŦƻǊƳŜǊ ŜƳǇƭƻȅŜŜǎΣ ŀƴŘ ŀŎǘǳŀǊƛŀƭ 
risk(that benefits will cost more or less than expected) and investment risk (that returns on assets set aside to fund  
the benefits will differ from expectations) are borne, in substance, by the University. The University recognises a 
liability for its obligations under defined benefit plans net of plan assets. This net defined benefit liability is measured 
as the estimated amount of benefit that employees have earned in return for their service in the current and prior 
periods, discounted to determine its present value, less the fair value (at bid price) of plan assets. The calculation is 
performed by a qualified actuary using the projected unit credit method. Where the calculation results in a net asset, 
recognition of the asset is limited to the extent to which the University is able to recover the surplus either through 
reduced contributions in the future or through refunds from the plan.  
            
Employment benefits            

  
Short term employment benefits such as salaries and compensated absences are recognised as an expense in the year 
in which the employees render service to the University. Any unused benefits are accrued and measured as the 
additional amount the University expects to pay as a result of the unused entitlement.    
          
Finance leases              
 
Leases in which the University assumes substantially all the risks and rewards of ownership of the leased asset are 
classified as finance leases. Leased assets acquired by way of finance lease and the corresponding lease liabilities are 
initially recognised at an amount equal to the lower of their fair value and the present value of the minimum lease 
payments at inception of the lease. Minimum lease payments are apportioned between the finance charge and the 
reduction of the outstanding liability. The finance charge is allocated to each period during the lease term so as to 
produce a constant periodic rate of interest on the remaining balance of the liability.    
          
Service concession arrangements          

    
Fixed assets held under service concession arrangements are recognised on the Balance Sheet at the present value of 
the minimum lease payments when the assets are brought into use with a corresponding financial liability.  
Payments under the service concession arrangement are allocated between service costs, finance charges and 
financial liability repayments to reduce the financial liability to nil over the life of the arrangement.  
        
Operating leases 
 
Costs in respect of operating leases are charged on a straight-line basis over the lease term. Any lease premiums or 
incentives are spread over the minimum lease term.  
 
Foreign currency           
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1. Statement of Principal Accounting Policies (continued) 
 
Borrowing costs           
          
Borrowing costs which are directly attributable to the acquisition, construction or production of a qualifying asset 
are capitalised. General borrowing costs are recognised as expenditure in the period in which they are incurred. 
              
Intangible assets 
 
Intangible assets are amortised over a straight line basis over 3 years representing the remaining estimated 
economic life of the assets. Intangible assets are subject to periodic impairment reviews as appropriate. 
            
Investment properties           
           
Investment property is land and buildings held for rental income or capital appreciation rather than for use in 
delivering educational services.  Halls of residences are classified as tangible fixed assets rather than investment assets 
as they are integral to the operations of the University.         
  
Investment properties are measured initially at cost and subsequently at fair value with movements recognised in the 
Statement of Comprehensive Income. Properties are not depreciated but are revalued or reviewed annually according 
to market conditions as at 31st July each year.    
 
Investments           
           
Non- current asset investments are held on the Balance Sheet at amortised cost less impairment.  
         
Investments in jointly controlled entities, associates and subsidiaries are carried at cost less impairment in the 
University's accounts.  

           
Current asset investments are held at fair value with movements recognised in the Statement of Comprehensive 
Income.             
         
Stocks           
           
Stock is held at the lower of cost and net realisable value, and is measured using an average cost formula. 
              
Cash and cash equivalents           
          
Cash includes cash in hand, deposits repayable on demand and overdrafts. Deposits are repayable on demand if they 
are in practice available within 24 hours without penalty.       
    
Cash equivalents are short term, highly liquid investments that are readily convertible to known amounts of cash 
with insignificant risk of change in value.         
 
Provisions, contingent liabilities and contingent assets        
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1. Statement of Principal Accounting Policies (continued) 
 
The amount recognised as a provision is determined by discounting the expected future cash flows at a pre-tax rate 
that reflects risks specific to the liability.          
       
A contingent liability arises from a past event that gives the University a probable obligation whose existence will only 
be confirmed by the occurrence or otherwise of uncertain future events not wholly within the control of the University. 
Contingent liabilities also arise in circumstances where a provision would otherwise be made but either it is not 
probable that an outflow of resources will be required or the amount of the obligation cannot be measured reliably.
               
A contingent asset arises where an event has taken place that gives the University a possible asset whose existence 
will only be confirmed by the occurrence or otherwise of uncertain future events not wholly within the control of the 
University. Contingent assets and liabilities are not recognised in the Balance Sheet but are disclosed in the Notes.  
               
Taxation           
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4. Research grants and contracts  Group  University 

   2023  2022  2023  2022 

   £000  £000  £000  £000 

           

Research Councils  453  213   453  213  

UK Industry  2  34   2  34  

UK Government  616  466   616  466  

UK Based Charities  83  73   83  73  

Other Grants & Contracts  36  92   36  92  

           

   1,190   878   1,190   878  

         

         

5. Other Income  Group  University 

   2023  2022  2023  2022 

   £000  £000  £000  £000 

           

Residences, catering and conferences  8,178  7,527  8,178  7,527 

Other services rendered  166  135  166  135 

Release of other deferred capital grants   368  129  368  129 

Other income  3,905  2,956  3,842  2,876 

Inter Company Sales  -  -  97  109 

           

   12,617   10,747   12,651   10,776  
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8. Staff costs  Group  University 

   2023  2022  2023  2022 

   
£000 

 
£000 

 
£000 

 
£000 

           

Wages and Salaries  43,931  40,759  43,896  40,735 

Social Security Costs  4,706 

/documents/vice-chancellors-remuneration.pdf
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13. Tangible Fixed Assets             

             

Group 

 

Freehold 
Land and 
Buildings  

Service 
concession 

arrangement 
Land and 
Buildings  

Plant and 
Machinery  

Fixtures, 
Fittings and 
Equipment  

Assets in the 
Course of 

Construction  
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13. Tangible Fixed Assets (continued)             
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14. Investments  Group  University 

   2023  2022  2023  2022 
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16. Trade and other receivables         
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19. Creditors: Amounts falling due after more than one year (continued) 

Analysis of finance lease repayments         

  Group  University 

   2023  2022  2023  2022 

   £000  £000  £000  £000 
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22. Restricted Reserves           

           
Reserves with restrictions are as follows:           

   

 Restricted 
Permanent 

Endowments   

 
Restricted 
Donations    Other   2023  2022 
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26. Pension schemes 
 
The three principal pension schemes for the University's staff are provided by the Local Government Pension Scheme 
(LGPS) administered by the Worcestershire Pension Fund (WPF), the Teachers' Pension Scheme (TPS), and the 
Universities Superannuation Scheme (USS). 
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26. Pension schemes (continued) 
 
Teachers' Pension Scheme (TPS) 
 
The Teachers' Pension Scheme is a statutory, unfunded, defined benefit occupational scheme, governed by the 
¢ŜŀŎƘŜǊǎϥ tŜƴǎƛƻƴǎ wŜƎǳƭŀǘƛƻƴǎ нлмл όŀǎ ŀƳŜƴŘŜŘύΣ ŀƴŘ ǘƘŜ ¢ŜŀŎƘŜǊǎΩ tŜƴǎƛƻƴ {ŎƘŜƳŜ wŜƎǳƭŀǘƛƻƴǎ нлмп όŀǎ 
amended).  These regulations apply to teachers in schools and other educational establishments, including academies, 
in England and Wales that are maintained by local authorities.  In addition, teachers in many independent and 
voluntary-aided schools and teachers and lecturers in some establishments of further and higher education may be 
eligible for membership. Membership is automatic for full-time teachers and lecturers and, from 1 January 2007, 
automatic too for teachers and lecturers in part-time employment following appointment or a change of contract.  
Teachers and lecturers are able to opt out of the TPS. 
 
Although members may be employed by various bodies, their retirement and other pension benefits are set out in 
regulations made under the Superannuation Act (1972) and Public Service Pensions Act (2013) and are paid by public 
funds provided by Parliament.  
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