


Median Pay 
The median is the measurement used to calculate the average pay, by finding the midpoint in all 
employees’ hourly rates of pay. Therefore, half of the employees will earn a rate above the midpoint 
and half will earn a rate below the midpoint. 
The median gender pay gap at the University is -1%.  

Bonus Pay 
There were no staff bonuses paid in 2018/19. 

Future plans 
The University is committed to inclusion and the promotion of gender equality. Our gender pay gap 
data confirms that we have good foundations in place and that women are well represented at all 
levels within our organisation. 
We continue to keep our HR policies and processes under regular review to ensure we are making 
steps towards removing any existing gender pay gap and to ensure that there is a balanced 
representation of different genders within the workforce and across all roles. 
We continue to monitor the employment ‘lifecycle’ of our staff; from initial recruitment ensuring that 
we have fair and consistent selection processes; having career development opportunities open for 
all job roles; clear and consistent promotion and salary processes; fair and flexible working practices. 
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